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Practice guidance for Stability and Disruption Meetings

Purpose 
This practice guidance provides clarity around the process of calling a Stability or Disruption Meeting when a foster home or children’s home is facing challenges and where there is a risk of break down. 

References to Legislation, Regulation and Statutory Guidance (England): 
• Fostering Regulations (England) 2011 & Care Planning, Placement and Case Review (England), Regulation 9 & 14. 
• National Minimum Standards, Standard 15 & 17, Matching the child with a placement that meets their assessed needs. 
Reference to Legislation, Regulation and Statutory Guidance (England) Children’s Homes Regulations 22

[bookmark: _Hlk207808551]Introduction.

Ensuring the stability of children and young people’s life experiences in foster care or residential care requires a service-wide approach and early intervention, where possible. There needs to be a genuine quest for partnership from all involved professionals to offer support to carers and the children/young people when challenges arise. 

When a carer or children’s home gives notice on a child/young person in their care it can be a traumatic experience for all involved and adds to the loss and separation in children and young people’s lives. 

A child’s psychological and emotional wellbeing will be compromised every time they have an unplanned move, and placement instability often contributes to a range of poor outcomes, including poorer educational outcomes, breakdown of relationships with trusted adults and increased vulnerability.

As professionals we have a duty to act and support fostering families and children’s homes providers, to try and prevent break-down. We must have a collaborative approach which shares the risks and celebrates the successes.

Responding in a collaborative manner will create a holistic and restorative approach which in turn should create opportunities for positive change. We must explore creative solutions as a team, to help support the child’s lived experiences. We need to ensure we are all listening to carer concerns and act swiftly to prevent embedment of concerns and likelihood of disruption. 

Placement stability is associated with better outcomes for looked after children. It is achieved by providing an environment where the child/young person is provided a secure base by one (or more) carer who provides a safe, consistent, and effective environment where the child/young person feels emotionally secure.

Positive Factors which support  stability :
• Recognition of the challenging task of being a foster carer or a children’s residential worker, treating carers as partners and employing the NCT relational practice approach.
• The carer and child to both have emotional wellness (i.e. carer does not feel the child 
is "out of control" or running the family/home into the ground).
• The carer likes the child; the carer demonstrates good parenting; the carers' 
expectations for the child are realistic; they accept the child for who they are.
• The child/young person shares or has shared a positive relationship with the
carer(s).
• Promoting diversity in foster care or a children’s home; recognition of the child/young person's ethnicity and cultural needs are being met.
• Recognition by the school/educational establishment that the child has additional 
needs, and the school is prepared to meet those needs and support the foster 
placement.
• The child, carer and social workers have a good relationship with the child/young 
person’s birth family. There is continuity in the child's relationships.
• Recognition for the carers’ family and friends support network.


Risk Factors which can destabilise and lead to break down:
• Lack of social work support/case unallocated.
• Placement of the child/young person was unplanned; carer not properly advised of 
the child/young person's needs and not prepared for the challenges/difficulties.
• Appropriate resources not being identified or there being a delay in implementation.
• The extent of the trauma experienced by the child/young person is not fully 
understood.
• The child/young person continuously expressing dislike for their living circumstances.
Children/young people who are unable to settle at home or in school, children with 
particularly strong attachments to their birth family, who have an absolute belief that 
they will return home.
• Education and stability go hand in hand. A child excluded from school, even for short 
periods, puts intense pressure on the carer(s) and those living in the home.
• Where the contact arrangements are fraught or unresolved; and there is poor 
relationships between birth family and carer/social workers.
• Concerns of the carer who believes the presence of the child/young 
person is impacting on the wider functioning and relationships in the home; or the carer is stressed by other life events: or the carer associates the child with other problems such as an allegation or previous disruption.

Appendix 2 Foster Carer Stability Review Checklist is a helpful tool to use to consider if a stability meeting is required.

Stability Meetings

While some placements will disrupt abruptly precipitated by an ‘explosive’ incident involving the child and the carers which could not have been predicted many are because of the cumulative impact of longer standing challenges faced within the home by the child/young person and their carers.  
In an attempt to avoid disruption falling into the latter category NCT will convene a stability meeting.    
The stability meeting should involve;
· the young person (if appropriate), 
· the carers, 
· the fostering SSW or the Registered Manager (whichever is most relevant)
· the child’s SW, 
· the child /young person’s IRO, 
· practice team/ manager, 
· the child’s IRO, 
· school, health and any other professional as felt appropriate in the circumstances.  
The meeting should be chaired by a team manager who is familiar with the circumstances of the child and the carer.
The purpose of the Stability Meeting is to:
· Demonstrate support to the child and carer
· To hear and understand the child’s voice and feelings
· To move on and not get stuck
· To share knowledge and feelings rather than apportion blame
· To identify issues relating to placement issues
· To agree the child’s and the carers current needs
· To identify support/services/interventions to meet the individual needs of the child and carer
· To agree timescales for support and review

The timing of a stability meeting, and the way we respond when concerns are raised , is crucial if we are to offer adequate and appropriate levels of support to carers who are reporting challenges. We need to listen to carers to understand and to begin the process of supporting and stabilising the home and the relationships within the home. 

When supporting carers, the onus is equally on the Supervising Social Worker and Children’s Social Worker to flag any emerging issues and concerns at an early stage. They should communicate openly to consider the most appropriate way forward. 

Process
The Stability Meeting is a practical, problem-solving meeting. Information needs to be 
properly gathered and analysed, and the areas of difficulty presented for discussion and 
resolution.


Reasons to call a Stability Meeting may include:
• Concerns raised by involved professionals regarding the stability of the 
child/young person’s life with foster carers or in the children’s home. 
• The child or young person is absconding or being absent from placement on a 
regular basis.
• There are relationship challenges between the child/young person and
carer(s).
• The child or young person has made it known that they would like their time with the 
carer(s) to end.
• The carer(s) have expressed concerns that they are experiencing difficulties, and
they feel they can no longer care for the child or young person.
• The SSW/CSW/Registered Manager and/or other involved professionals raise concern that the care does not meet the needs of the child or young person.


Who should be involved/invited?
The Stability Meeting takes a similar form to a strategy or planning meeting and can be convened for in-house and IFA foster placements as well as in house or external childrens homes, which are at risk of breakdown. 

If an IFA placement or external residential home, in the independent sector is at risk, then a member of the Placement Team and PMS team should be invited to the Stability Meeting to ensure that their team can conduct its monitoring, support, and other responsibilities in respect of the provider.


Foster Carers’ Participation
The presumption will be that the foster carers, will be invited to the stability  meeting unless there are substantial evidenced reasons why the carers should not be invited , and their exclusion agreed by the meeting chair. Those evidenced reasons must be recorded in the minutes of the Stability Meeting. If the carers are not invited, they must be informed in advance of the meeting that it is taking place and be given the reason for not inviting them. Their written comments should be invited, to be shared at the meeting if they are not invited. 


Participation of carers from the children’s home

The presumption will be that the keyworker and the Registered Manager, will be invited to the stability meeting unless there are substantial evidenced reasons why they should not be invited, and their exclusion agreed by the meeting chair. Those evidenced reasons must be recorded in the minutes of the Stability Meeting. If the carers are not invited, then the Responsible Individual for the children’s home should be invited to attend who will in turn be requested to share concerns with the home they are responsible for.  Written comments from the Registered Manager should be invited, and be shared at the meeting if they are not invited. 


Child / Young Person’s Participation
Wherever possible and prior to the meeting taking place, the SSW or CSW should visit the child/young person to ensure their wishes and feelings are ascertained. There should be a clear age-appropriate explanation about the purpose of the meeting and to explore with the child/young person what their vision of the future is or what support needs they and the carer(s) may need. This discussion with the child/young person should be shared within the stability meeting with the other participants and captured within the minutes. 

The Content of the Meeting
The focus of the meeting should primarily be on offering support and the involvement of 
partner agencies in supporting the carer(s) and child/young person. 

Discussion should include:
a) the factors that are causing stress for the carers and/or child/young person. These 
may be related to an activity or behaviours of the child/young person, carers, birth 
family or other professionals. 
b) the child/young person's welfare and their wishes and feelings.
c) to identify and consider the strengths of the arrangement. These should be the 
focus of strengthening further with the addition of professionals and/or other people in 
their support network.
d) to seek solutions to support the carers and child/young person to avoid breakdown, by identifying the necessary resources required to provide stability.
e) to clarify, if a disruption is likely, or deemed in the child's best interests, what plan will 
be put in place.

The outcomes of the meeting, specifically what actions have been agreed, who will implement them, and within what timescales, should be recorded in writing. 
If the carers do not attend the meeting, they should be informed of the outcome within two working days by their SSW or Responsible Individual for the Children’s Home. The child /young person should also be advised of the outcome of the meeting, being mindful of their age and understanding, by their SW.

A further meeting should be scheduled within 4 weeks to review the situation, and the impact of any supports offered and consider any further or additional support needs. Review meetings should be held 4 weekly until the situation has stabilised.

The aim is to restore stability and support the foster carers in order that they can continue to care for and meet the needs of the child/young person.


Minutes of the Stability Meeting
[bookmark: _Hlk207814168]The meeting will be recorded following the stability and disrupting meeting agenda (appendix 1), holding the child at the centre of the decision-making process and with professional curiosity at the forefront of the discussions 
Business support colleagues will be responsible for taking the minutes of the meeting and sending them to the chair to check prior to circulation within 5 working days of the meeting
.
A Case Note should be added to the child and carers record to demonstrate management oversight and to ensure that the record is accessible and agreed actions followed. 

A copy of the minutes should also be made available to the foster carer(s)/children’s home.

Placement Disruption
If placements are not able to be stabilised and do result in a breakdown or disruption it is important for professionals to bear in mind it doesn’t mean that carers have become ‘uncaring’ and to recognise the impact of the disruption for the child/young person and plan sensitively for the placement transition.  Unless there is risk to the child, carers should be involved in the placement move.  This will support the child to feel valued and view the placement disruption as part of a continuing story. 
Throughout the process the child needs should be the focus of planning and decision making and consideration and agreement should be given to the following:
· Who will say what, when and where to the child
· How gradual or abrupt will the actual move be
· Who will take or collect the child
· How will clothes and other belongings be transferred
A meeting of key professionals including, where appropriate the carer, should be convened to discuss, plan and agree the above points in order to plan the transition of for the child/young person to a new home.

Disruption Meetings 

The purpose of the Disruption Meeting is not to attribute blame. It is to provide all participants with an opportunity to share information and learning space to review the causes of the disruption. Participants should agree the factors that led to the disruption and assess learning for future practice.

A Disruption Meeting must be convened in the following circumstances:

• When a permanent placement, identified as being a long-term match or plan disrupts, irrespective of whether notice to end placement has been given.
• When a placement of over two years duration ends in an unplanned way.

A Disruption Meeting should be considered in the following circumstances:

• When a carer ends the placement without notice.
• When a child's placement ended in an unplanned way

Within two days of a foster placement disruption or children’s home disruption, the SSW must inform their Fostering Team  Manager or in the case of an IFA placement/children’s home, the CSW must inform their respective manager. A date, within 4-6 weeks of the disruption, should be agreed for the Disruption Meeting .

The Chair of the Meeting

Where a child was living in an NCT foster placement, The fostering Service Manager or the Fostering Team Manager should chair the Disruption Meeting. Where a child was living in a children’s home, the relevant children in care service manager or children’s social work team manager should chair the Disruption Meeting.
Where a child was placed with a fostering family from an external fostering agency, the childcare team manager or service manager should chair the Disruption Meeting. 

Once a Chair has been identified they will have a discussion with the Social Worker, Team Manager, and Supervising Social Worker/ Registered Manager to agree attendees/venue/date.

Attendees may include:
1. The child;
2. The parents;
3. The child's social worker and manager;
4. The former foster carer(s) and supervising social worker, or Registered Manager
5. The child's independent reviewing officer;
6. The child's current carers;
7. Other relevant staff/professionals (health, education, CAMHs etc) who were involved with the child/foster carers 

It is the responsibility of all those professionals who have been involved in the care of the child/young person to contribute to the information shared within the disruption meeting. 

Child/ Young Person’s Participation
Prior to the meeting taking place, the SSW/CSW should visit the child/young person to ensure their wishes and feelings are ascertained. There should be a clear age-appropriate explanation about the purpose of the meeting and to explore with the child/young person, their views of the breakdown. This discussion with the child/young person should be shared within the disruption meeting with the other participants and captured within the minutes. 

The Chair will:
• Gain an understanding for the background and facilitate a discussion around what 
happened for the child and for the carers leading up to and post-disruption. 
· To identify what is not worked which have thereby made things difficult for the carers.
• To consider the preparation, matching and support offered the fostering
family and child/young person. 
• To give the foster carer(s) the opportunity to reflect on events, and the opportunity to 
explore.
• To hear from the child/young person as to their understanding about why they moved 
on.
• To identify future support for the child/young person to reduce the risk of further 
disruptions. 
• To contribute to the future planning for the child, where appropriate.
• To give the fostering service the opportunity to explore and consider trends and patterns.

The outcome of the meeting should:
· Consider any recurring themes from the meeting e.g stability, preparation understanding of child’s needs and capacity of cares to respond etc
· Identify learning pints for the agency and consider how this may inform future practice and policy review

A plan should be agreed to include:
• Where there have been concerns in relation to a carers’ practice, consideration 
should be given to requesting an early foster carer review to consider 
or if a Standards of Care investigation is required . 
Where there have been concerns in relation to a children’s home care of a child, consideration should be given to sharing concerns with OFSTED or NCT Quality Team to explore concerns before a further child is placed in a particular home.
• Consideration should be given to updating the carer's learning and development plan 
to include training in relation to specific aspects of children’s needs .
• Direct work with the child/young person to support them to understand the reasons why the disruption occurred and to explore options for a therapeutic ending/restorative conversation between the child/young person and former carer(s), if appropriate.
• Ensuring that the child/young person's belongings have been given to the 
child/young person and that they have been stored safely and securing in appropriate storage containers such as suitcases.
• Ensuring that life story work has been shared with the young person including 
information about friendships, relationships, memories, current interests/activities, 

Learning from the meeting should be shared with the NCT Strategic Manager for Fostering and Adoption, the Strategic Manger for the Child Care team as well as the lead for sufficiency to support learning. 

Where the fostering arrangement has disrupted the strategic manager for fostering and adoption will make arrangements for learning to be shared with the fostering panel as appropriate.


Minutes of the Disruption Meeting
The meeting will be recorded following the stability and disrupting meeting agenda (appendix 1), holding the child at the centre of the decision-making process and with professional curiosity at the forefront of the discussions 
Business support colleagues will be responsible for taking the minutes of the meeting and sending them to the chair to check prior to circulation within 5 working days of the meeting.
A Case Note should be added to the child and carers record to demonstrate management oversight and to ensure that the record is accessible and agreed actions followed. 

Post placements move
Following a placement ending carers will continue to receive support from the service responsible for the support and learning. This may be from the fostering service or fostering network, our internal children’s home management team or through other arrangements pertinent to a particular provider
Carers will be requested and supported to write a letter to the child (similar to a later life letter) to provide an overview of their time with the carers including any key achievements, anecdotal stories etc which will form part of the life story. Photos and any other items such as certificates etc should be collated in the form of a memory box or book to be given to the child in their new placement.   If appropriate and in line with the child’s wishes and feelings ongoing contact for the child and carers should be supported in discussion with the child’s SW. 

Reflective learning discussion
In order to support reflection, learning and service development the service will facilitate a reflective practice discussion within 6 weeks of the placement ending.  All involved professionals should be invited to attend the meeting which should be chaired by a manager from the fostering service. The purpose of the meeting is to: 
· Facilitate increased understanding of individuals actions and points of view 
· To explore all the factors which may have contributed to the disruption
· To explore and identify the current needs of the carers and the child including any training needs for the carers
· To identify areas for practice development
It is important that the meeting acknowledges that disruption is never the result of a single action or event but is due to a combination of factors and as such the purpose is not to seek or apportion blame to individuals involved but to consider what can be learnt and implications for future placements and practice.
Transitions 
Children and young people who move within and out of the care system should be enabled and supported to maintain their relationships with their former foster families, carers and other people who are significant to them.

 Moving on in foster care or a children’s home – to adoption, back home or to wider family, to another foster family, to residential care or to adulthood – is a time for a proper ending, not a forever goodbye, as abrupt endings are likely to lead to separation and loss issues for the child. 

What we know about attachment in terms of transitions is very different from thinking 20 years ago. Previously it was believed that a child should be supported in transferring their attachment from one set of carers to another – old attachments would be replaced by a new attachment. 

Now, it is a widely held belief that an important role of the carer is to support a child to develop a strong internal working model (incorporating resilience, confidence, self-esteem, problem solving abilities) and because of this children are capable of developing additional secure attachments.

This change in understanding is critical to the role that carers play in supporting a child in the transition to their new family or living arrangements and advocates a need for the supportive and positive presence of the carers throughout and beyond the transition process. While there will be some occasions when it is not in a child’s best interests to keep in contact with their previous carers or others, these will be the exception rather than the rule.

The Fostering Network has developed a set of principles (Keep Connected Principles), in consultation with foster carers, fostering services and organisations in the care sector, including those working with young people, to shape how transitions from and within the care system are approached across the UK. The aim is for all children and young people who are moving on to be enabled to keep in touch with them – and with other significant people in their lives – through better understanding of the importance of this, planning and support.

Keep Connected Principles
The child’s relationship with their carers is important and this relationship – alongside those with other significant people in the child’s life – should not be ended abruptly, which could cause unnecessary trauma.
2. The child’s feelings should be held in mind and responded to sensitively. Where it is possible, children should be consulted about the relationships that are important to them and how they would like to maintain contact.
3. Every member of the team around the child should understand the 
importance of the child’s key relationships, particularly the foster family or children’s residential care workers, throughout the transition and beyond.
4. Maintaining contact after a  child moves on should be routinely 
considered part of the role of a carer, and carers should be supported to carry this out. 
5. The relationship between the carer and the new home, in whatever form that takes, should be promoted as an ongoing working relationship that needs to be sustained and supported sufficiently over a period of time.


6. Birth family members and adopters should be encouraged and supported to enable their children to maintain contact with former foster families and/or residential care workers.
7. Where it is not possible to maintain direct contact in the longer term, children and carers should be encouraged to keep in contact in other ways. This could include letters, cards, telephone calls and social media, but should not be used as substitutes for the initial face-to-face contact post-move, unless necessary.
NCT recognise and are committed to promoting and upholding the Keep Connected Principles for children and young people and will ensure these are routinely considered for children and young people at all transition points.

Appendix 1
NCT Fostering Service Stability & Disruption meeting agenda template. 

1. Meeting Details
· Date & Time:
· Location:
· Chairperson:
· Minute Taker:
· Type of Placement: (In-house / IFA/ Childrens Home)
· Child’s Name & DOB:
· Placement Start Date:
· Reason for Meeting: (e.g., risk of placement breakdown, behavioural concerns)
2. Attendees
· Child’s Social Worker:
· Supervising Social Worker/ Keyworker in Children’s Home:
· Foster Carer(s)/ Registered Manager (Children’s Home):
· Team Manager(s):
· Independent Reviewing Officer (IRO):
· Education Representative:
· Health Professional:
· Therapist / CAMHS:
· Other Relevant Parties: (e.g., Placement Co-ordination Team)
3. Current Situation Overview
· Child’s Progress: (Education, health, behaviour)
· Placement Dynamics: (Carer-child relationship, household environment)
· Support Provided to Date:
· Carer’s Perspective:
· Child’s Wishes and Feelings:
4. Identified Concerns
· Behavioural Issues:
· Absconding Episodes:
· Risk Factors: (e.g., self-harm, exploitation)
· Carer’s Capacity and Well-being:
· External Influences: (e.g., birth family contact)

5. Strengths and Protective Factors
· Child’s Strengths:
· Carer’s Strengths:
· Support Networks:
· Previous Successful Strategies:
6. Action Plan
· Immediate Actions: (e.g., safety planning, respite care)
· Support Services to be Engaged: (e.g., therapy, mentoring)
· Training for Carers: (e.g., managing challenging behaviour)
· Review of Care Plan:
· Responsible Persons for Each Action:
· Timescales:
7. Contingency Planning
· Criteria for Placement Continuation:
· Indicators for Escalation:
· Alternative Placement Options:
· Transition Planning: (if required)
8. Review and Monitoring
· Date of Next Stability Meeting:
· Monitoring Mechanisms: (e.g., weekly check-ins, progress reports)
· Evaluation Criteria: (e.g., reduction in incidents, improved engagement)
9. Summary and Conclusion
· Meeting Summary:
· Decisions Made:
· Agreed Actions and Responsibilities with timescales: 
· Feedback from Attendees:
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Children’s Home Stability Review Checklist
Section 1: Carer’s Current Presentation
☐ Have the carers shown any recent changes in emotional or mental wellbeing?
☐ Are there signs of burnout, fatigue, or overwhelm?
☐ Have the carers expressed a frustration with the child or have they begun to place blame?
☐ Are the carers accessing additional support ?
☐ Any significant life events (bereavement, relationship breakdown, financial stress, staff leaving the home and specifically the Registered Manager) occurring within the children’s home?
Section 2: Household Composition
☐ Has there been any recent changes in staffing in the children’s home 
Have any other children moved in and how effectively were NCT consulted as part of any move?
☐ Are all staff actively contributing to the placement and supporting the child(ren)?
☐ Are the roles and boundaries within the home clear and stable?
Section 3: Children in Placement
☐ Are the children’s emotional, educational, and health needs being met?
☐ Are there any new diagnoses or complex medical needs (e.g., diabetes)?
☐ Are the children showing signs of distress, insecurity, or disrupted attachments?
☐ Is there evidence the placement is still in their best interests?
☐ Have the children’s views on the placement been captured?
Section 4: Supervision and Support
☐ Are Reg 44’s happening monthly and what are the key actions?
☐ Have there been any recent visits/concerns raised by OFSTED?
☐ Are there unresolved complaints, allegations, or standards concerns in the home?
Section 5: Patterns and Red Flags
☐ Has the carer previously submitted notice, only to retract them?
☐ Is there a pattern of placement disruption or escalated behaviour without resolution?
☐ Are support requests reasonable and proportionate to the child’s needs?
☐ Is the carer seeking financial or practical support that may indicate pressure points?
Section 6: Education and External Involvement
☐ Are all children in the home attending school or receiving suitable education?
☐ Is the carer liaising appropriately with schools, health services, and professionals?
☐ Are there any disputes about education or care plans that require resolution?
☐ Are there any barriers preventing the carer from fulfilling their role?
Section 7: Professional View and Recommendation
☐ Does the network believe the placement can/should be sustained with support?
☐ Is there a clear plan to improve stability, if concerns are present?
☐ Is an updated risk assessment/safety plan required to support and share risk.  
☐ Is a contingency or matching meeting recommended?
Summary
Overall Stability Rating:
☐ Stable   ☐ At Risk   ☐ Unstable   ☐ Immediate Action Required
Recommended Next Steps:
☐ Continue placement with current support
☐ Offer additional support services (e.g., respite, therapy, funding)
☐ Convene stability or matching panel
☐ Undertake carer review
☐ Progress to deregistration or closure planning





Appendix 3
Foster Carer Stability Review Checklist
Section 1: Carer’s Current Presentation
☐ Has the carer shown any recent changes in emotional or mental wellbeing?
☐ Are there signs of burnout, fatigue, or overwhelm?
☐ Has the carer expressed a desire to resign, take a break, or reduce their role?
☐ Is the carer accessing support (e.g., GP, therapy, peer support, supervision)?
☐ Any significant life events (bereavement, relationship breakdown, financial stress)?
Section 2: Household Composition
☐ Has there been any recent change in household members (e.g., partner leaving, adult child moving out)?
☐ Are all adults in the home still approved and appropriate under fostering regulations?
☐ Are all adults actively contributing to the placement and supporting the child(ren)?
☐ Are the roles and boundaries within the home clear and stable?
Section 3: Children in Placement
☐ Are the children’s emotional, educational, and health needs being met?
☐ Are there any new diagnoses or complex medical needs (e.g., diabetes)?
☐ Are the children showing signs of distress, insecurity, or disrupted attachments?
☐ Is there evidence the placement is still in their best interests?
☐ Have the children’s views on the placement been captured?
Section 4: Supervision and Support
☐ Is the carer engaging with supervision, training, and support?
☐ Have there been any missed supervisions or cancelled home visits?
☐ Has respite been offered or requested?
☐ Are there unresolved complaints, allegations, or standards concerns?
Section 5: Patterns and Red Flags
☐ Has the carer previously submitted resignations, only to retract them?
☐ Is there a pattern of placement disruption or escalated behaviour without resolution?
☐ Are support requests reasonable and proportionate to the child’s needs?
☐ Is the carer seeking financial or practical support that may indicate pressure points?
Section 6: Education and External Involvement
☐ Are all children in the home attending school or receiving suitable education?
☐ Is the carer liaising appropriately with schools, health services, and professionals?
☐ Are there any disputes about education or care plans that require resolution?
☐ Are there any barriers preventing the carer from fulfilling their role?
Section 7: Professional View and Recommendation
☐ Does the SSW believe the placement can be sustained with support?
☐ Is there a clear plan to improve stability, if concerns are present?
☐ Is an updated risk assessment or carer review required?
☐ Is a contingency or matching meeting recommended?
Summary
Overall Stability Rating:
☐ Stable   ☐ At Risk   ☐ Unstable   ☐ Immediate Action Required
Recommended Next Steps:
☐ Continue placement with current support
☐ Offer additional support services (e.g., respite, therapy, funding)
☐ Convene stability or matching panel
☐ Undertake carer review
☐ Progress to deregistration or closure planning
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