BLACKPOOL COUNCIL

Topic

Whistleblowing Policy and Procedure
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APPENDIX 3 - Report Made under the Whistle blowing Procedure

Blackpool Council is committed to the highest possible standards of openness, professionalism and accountability.
In line with that commitment we expect employees, and others that we deal with, who have serious concerns
about any aspect of the Council's work, to come forward and voice those concerns.

Description of the Concern.

Where possible include:

Dates of incidents

Who was involved

Why this is a concern

Whether there were any other witnesses

Whether you have tried to raise this with your manager
What the result was

Continue on separate sheet if necessary

You are encouraged to put your name to this report.

Concerns expressed anonymously are much harder to

investigate but will be considered at the discretion of the Chief Executive.
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