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APPENDIX 4 – Procedural Flowchart 
 

You have an honest and reasonable belief or concern

Can you talk to your manager?

YES
NO

Satisfied matter dealt with?

YES NO Can you talk to your senior
manager?

NO YES Satisfied matter
dealt with?

YESNOCan you raise your
concern with the

Whistleblowing Contact?

YES

Satisfied matter dealt
with?

YES NO Raise with a Regulatory
Body (see Appendix 2)

NO
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